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Finding 1: ASEAN Ethnic Minorities are populous and diverse
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Figure 1. Global Diversity in Ethnicity 2002
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Figure 2. Global Trends in Discrimination Against
Minorities 1950 - 2005
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Finding 2: Minority Labor Forces Are Still Under-utilized

(Case Study in Malaysia)

Figure 5. Comparison of Minority and Non-Minority Labor
Force in Malaysia 2007-2017
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Figure 6. Comparison of Minority and Non-Minority
Unemployment Rates in Malaysia 2007-2017
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Finding 2: Inadequate Education to Upskill Minorities o

(Case Study in Vietnam)

Number of Viethamese Students in Minority Areas 2017

I Total number of minorities currently studying and
2 : 598 : 778 » willing to study is remarkably high
Source: General Statistics Office of Vietnam
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Finding 2: Inadequate Education to Upskill Minorities o

(Case Study in Vietnam)

Figure 8. Number and Size (ha) of Special Economic Zones
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« 2007: 7 sites totaling 14,049 ha
« 2017: 39 zones totaling 54.939 ha land
« SEZs succeeded In:

- < Attracting investment into local areas
% Creating 68,000 jobs for locals

Remote communities (including minorities) can display great

economic improvement given appropriate support




Recommendation: Possibilities Of Education Q
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Recommendation: Facilitating Education with Technology
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ASEAN Ethnic Minority Empowerment Initiative 2030:

“Towards an inclusive and powerful ASEAN economy”
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Appendices

Figure 3. Estimated Number and % of Minority Population in ASEAN
by 2011 (in numeric terms)
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Source: UN (2010)
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THE VISION
Figure 4. Number of Ethnic Minority Groups in ASEAN 2015
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Tocreate a sustainable roadmap for the empowerment of
ethnic minorities in ASEAN, in conjunction with:

« UN Sustainable Development Goals: No.4, No. 8

- ASEAN Economic Community Blueprint 2025

- ASEAN Sociocultural Community Blueprint 2025

Laos Philippines
157 147

Myanmar
132

By 2030, ethnic minorities in ASEAN will be on par
with the majority economically, with equal
opportunity and participation.

Source: CIA (US)




Appendices

- Relevant initiatives in the ASEAN
ASEAN & Economic Community Blueprint
Education (AECB) and Sociocultural Blueprint
(ASCC) 2025:

Governments

-

Section B.2 - ASCC: Promote
— < equitable access to education and
enhance human capital

Section E.1 - ASCC: Encourage
adaptiveness and people-to-people
interaction

/F/i\ﬁ\
Section C.1 - AECB: Incorporate in

Workforce MPAC, cooperation to improve
Upskill transport

Section D.2 - AECB: Strengthen the
role of private sectors (in helping
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Promote Improve Stimulate address ethnic issues)
Minority iInfrastructure, local
+ Presence + marketing + Industry

Section B.1 - ASCC: Reduce barriers
and eliminate all forms of
discrimination

Section C.6 - AECB: Create
sustainable and inclusive tourism

development

Reduced Ethnic Local Tourism —mployment

Section D.4 - AECB: Narrow the
_ o _ - development gap not only between
Discrimination Development rospects countries, but between peoples
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