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Overall, ASEAN women had less chance to be 
promoted to managerial positions compared to 
their male counterparts.
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SOLUTION 1: EQUAL SHARE IN DOMESTIC TASKS

Design Curriculum 

Interventions in education programs

Create Guideline Provide Training 

Promote gender equality 
Challenge social norms

For teachers and school 
administrators

Build a gender-friendly 
environment



Gender Equity Movement in Schools (GEMS)

School-based program for Grade 6-8 students

Implementation 



Gender Equity Movement in Schools (GEMS)

School-based program for Grade 6-8 students

Activities 

Debate Role-play Discussion





SOLUTION 1: EQUAL SHARE IN DOMESTIC TASKS
Supportive plans for women in and out of the workplace



Reform and create policies on Parental leave
Government and corporates



Code of conduct
Corporates

Promote gender equality at work 

Build a gender-friendly organizational culture and environment



Raise awareness
Government and NGOs

Recognize statistically the unpaid work that women do

Organize campaigns to raise awareness

e.g. The Father Support Programme in Turkey



SOLUTION 2: TRANSPARENCY IN LABOR POLICIES
Institutions Proposals Challenges 

Government 
and firms

Issue policies on publicizing data

Inadequate data collection; 
organizational & social norms

Government Caution and penalties Social norms & economic 
constraints

Firms Incorporate technology to create gender
equality

Lack of funding & insufficient 
digital infrastructure

Government 
Firms
NGOs

Platforms where women can safely voice 
their opinions.

Lack of funding & insufficient 
digital infrastructure
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2.29

Denmark’s 2006 Act on Gender Specific Pay Statistics



SOLUTION 3: SHORT & LONG-TERM PREPARATION FOR 
LABOR FORCE PARTICIPATION

Short-term: GIG economy 

Information 

and training

Join the gig

economy



Long-term: Training and support programs
Provide training in digital literacy 
and improve digital infrastructure

Promote female entrepreneurship

Increase vocational training
Provide mentorship programs and 

workshops for women on leadership
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